  

  

Riverbank Community Café and Market Garden Lead Grower: Job Description 

  

	Job Title: 
	Lead Grower 

	Scope 
	To help with the development of Riverbank’s Market Garden, including recruiting and managing volunteers and organising training in organic growing on the estate 

	Location 
	Merseybank, Chorlton Park and Nell Lane Estates, Chorlton, Manchester 

The post holder is expected to carry out administration work from home. 

	Responsible to 
	Riverbank Directors and management group 

	Salary 
	£10 per hour/19,240 pro rata 

	Contract 
	Fixed term to March 2011 

	Hours 
	30 hours per week in high season reducing to 14 hours a week in low 

The post holder will be expected to work some evenings and weekends.. 

	Annual leave 
	25 days + statutory holidays pro rata 

  

	Probationary Period 
	1 month 

	Notice Required 
	1 month 


  

Main Purpose of the Job 
       To lead on the installation of a community market garden working with volunteers 

       To help deliver training to community members and volunteers. 

       To help produce a quality site for the purpose to community use and the delivery of quality training allowing communities to grow their own and measure and reduce their carbon footprint through this project as required by the Manchester Carbon Innovation Fund(MCIF) grant. 
  

Specific Duties 

       Responsibility for the implementing the creation of the Market Garden as planned by the management group. 

       Responsibility for the day to day running of the site, 

       Help publicise and organise free training for residents in organic growing 
       Help establish rotation and planting plan with community input for the market garden 

       Responsibility for maintaining Health and Safety on site. 

       Responsibility for monitoring spending against the MCIF budget in consultation with Riverbank Treasurer 

       Produce monthly progress reports for Riverbank Directors (this would then be used to report to MCIF Irene) 

       Maintain records on carbon footprint of growing on the estate 

       Act as a mentor for residents wishing to grow food organically 

  

The post holder and is expected to familiarize themselves with Riverbank’s policies and procedures and must carry out their duties with full regard to them and keep themselves informed of all updates. 

  

Review arrangements 

The details contained in this job description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the company will expect to revise this job description from time to time and will consult with the post holder at the appropriate time. 

  


Riverbank Community Café and Market Garden Lead Grower: Person Specification 

  

When completing your letter of application please ensure that you address each of the points below to enable us to assess your suitability for the post.  Provide examples to illustrate your experience – this will strengthen your application. 

  

Do not worry if you do not meet all the points listed below, it may still be worth applying. Training is available in some aspects. 

  

	  
	Essential (E) 

Desirable (D) 
	Evidenced 

	Experience of landscaping and creating a safe working site for community use. 
	E 
	Application/Interview 

	Previous experience of growing food 
	E 
	Application/Interview 

	Previous experience of working with and supporting community volunteers 
	D 
	Application/Interview 

	Previous experience of co-ordinating a project 
	E 
	Application/Interview 

	Previous experience of organising training events 
	D 
	Application/Interview 

	Previous experience of monitoring and reporting on projects to funders 
	D 
	Application/Interview 

	A self motivator and team player with good oral and written communication skills 
	E 
	Application/Interview 

	Ability to plan, organise, coordinate and work under pressure and meet deadlines 
	E 
	Application/Interview 

	ICT skills – experience of using all Office applications, email and online applications (e.g. Facebook groups) 
	E 
	Application/Interview 

	Willingness to work flexibly, including some weekends/evenings 
	E 
	Application/Interview 

	Ability to working in a physically demanding post involving being outside in all weathers 
	E 
	Application/Interview 

	Understanding of the issues related to food growing, local food systems and climate change 
	E 
	Application/Interview 

	A commitment to Equal Opportunities 
	E 
	Application/Interview 

	Knowledge and commitment to Health and Safety in the workplace 
	E 
	Application/Interview 

	Qualification in horticulture/agriculture 
	E 
	Application/Interview 


  

  

  

